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DepartmentofManagementStudies

Webinaron:CorporateExpectationfrom Fresher

Sankalp,theDepartmentofManagementStudiesofAryabhattaCollegeconductedawebinar
on“CorporateExpectationfrom Fresher”withMr.AshishKumar,AssistantManager–Tata
ConsultancyServices,MentorofChange–ATL(NITIAayog),on13thAugust2021from 3PM
onwards.

ThepurposeofthissessionwastoenrichfellowstudentsabouttheimportanceofCorporate
Expectationfrom Fresher,atanearlyage,thusensuringsomevalueadditionintheirknowledge
duringthisunfortunatelockdownperiod.

ThesessionwasinauguratedbyTeacher-in-ChargeofBMSDepartment,Dr.J.K.Singhandthe
welcomeaddressfortheguestwasdeliveredbyourPrincipal,Dr.ManojSinha.

Aswemovedahead,studentsgotadeepinsightinto;

1.Overlappingbetweentechnology,corecompetencyandcommonsense.

2.Educationatschoollevelandcollegeandtherequirementsoftheindustry.

3.ConventionalandRevisededucationalpolicy.

4.Beingastudentwhatshouldyoudo:

 Absorb

 Adapttothethingscominginthemarket

 Besmart

5. Technologyinoureverydaylife.

6.Growingtechnologiesof2022:

 ismoreanalyticalthinkingandinnovation

 ismoreaboutlearningabilitiesandformingstrategies

 ismoreaboutcreatingoriginalcontent

eg:CRED,Paytm,OYO,BYJU’S



7.Investinskillswhicharegrowingandtrending.

8.AutomationandRobotics:Roboticsisthesubsetofautomationandautomationisthat
whichcanbedonejustinonetrigger,byrecurringeventsorbyprogramming.

9.PercentageofHumanandmachineintervention:

 2018Humanintervention70%andMachineintervention30%

 2022Humanintervention60%andMachineintervention40%

 2025MachineleadingthechangeandHumaninterventiongettingminimized

10.Emotionalconnect

 Socialmediaintervention

 Abilitytoinfluencethemarketandbuildupclients.

11.Trendingjobsin2022:

 DataanalyticsandDatascience

 AIandMachineLearning

 Generalandoperationalmanagement

 Salesandmarketingjob

12.Decliningjobs:

 Clerkjob

 CommonHRjob(entriesandcollatingdata)

13.Awarenessoftop10IT,Consulting,civilengineering,constructionandautomobile
companieshelpstounderstandthemarketandgiveanswertolotsofquestion.e.g.Inan
interviewwhentheinterviewaskwhatdoyouthinkofourcompany?.Helpsinadding
lotsoffacts.

14.Expectationofacompanyfrom afresher:Communicationskills,Knowledgebeyond



textbooks,confidence,abilitytolead,knowledgeofforeignlanguage(nichetechnology),
abilitytotraveltodifferentlocationjobs,versatileandabilitytoengagepeople,
ambitiousaboutachievingthings,team playerandhecollectivelycalleditRAINBOW
factors.

15.Resume:

 RAINBOW factors.

 Certificationofparticipation/winning-studentisaware,skills,andhasalearning
ability.

 Professionalmembership-eg.Connectingdreams,Enactusareprofessional
societieswhichinculcate,learning,leadership,understandCSR,andabilityto
organizesomething.

 Certifications:Informationsecurity,Googlecloud,bigdata,datascience,riskand
informationsecurity,PMPprojectmanagement,ethicalhacker,certifiedscrum
master,businessanalyst,supplychainprofessional,foreignlanguage,leansixsigma,
agilecertifiedprofessional.

 Projects

 Internshipsandindustrialvisits

 Awardandachievement

 BeingapartofNGOoraCSRinitiative

Wegotparticipationfrom 60+studentsacrossdifferentcourses.Thesessionwasconducted
onGoogleMeetfor1hour.Overall,thesessionwasfilledwithknowledgeandvaluewhichcould
beseenintheappreciationwegotpost-sessionfrom participants.

ThesessionendedwithaVoteofthanksdeliveredbyourCoordinator,Ms.CherryUppal.We
wouldliketothankourPrincipalSir,Dr.ManojSinhaandTeacherincharge,Prof.J.K.
SinghSirfortheirimmenseguidancethroughoutthewebinarplanningprocess.The
webinarwouldn’thavebeenpossiblewithouttheirsupport.
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